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CONTINENTAL EDUCATION STRATEGY FOR AFRICA
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SCIENCE TECHNOLOGY AND INNOVATION STRATEGY FOR
AFRICA (STISA) 2024 AND

TECHNICAL AND VOCATIONAL EDUCATION AND TRAINING
(TVET) CONTINENTAL STRATEGY
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Advocacy
Youth Skills Development
Innovative Education System
Building Human Capital Capacity
Strengthening Coalition owned by its Members.
Supporting Stakeholder Mobilization and Sensitization
Provide Platform for Multi-stakeholder Partnership for the Achievement
of Education Goals
Promote Communication use for Education for Young People
Promote African Union Education and other Policy Instruments
Give new Impetus to Media Training
Promote Networking
Support to Youth in Emergency and Post Conflict Situations
Coalition on Media and Education for Development Africa Forum (CAFOR)
is partner to the Department of Education, Science, Technology and Innovation,

African Union Commission.
To learn more about CAFOR visit Website: www.cafor.org
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ABOUT US

WE ARE

The Coalition on Media and Education for
Development Africa Forum (CAFOR)

is a non-profit membership organization comprising
institutions, organizations, experts, and individuals who
are committed to ensuring that education systems in
Africa are relevant to young Africans with newly acquired
skills that correspond with what obtains in the labour

market within the African continent.

The primary reason for forming, joining, or building this
Coallition is to gain maximum influence and potential that
an individual organization would otherwise not be able to
have. The African Union Commission hosts CAFOR in its

headquarters in Addis Ababa, Ethiopia.
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CAFOR will achieve the impression as mentioned above

through the following means:-

1. Having the Coalition owned by its members.
2. Combining resources and working together, and
having groups or parties accomplish more along than

they would on their own.

3. Leadership becomes a shared activity.

4. Accountability shifts from strictly individual to both
individual and collective.

5. The team develops its purpose and mission

6. Problem-solving becomes a way of life, not a
part-time exercise and

7. Measure effectiveness through the group's com-

bined outcomes and products
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MISSION

Is to promote communication as a Core Element of Education and Youth Development

that will focus on Youth Labour Force Participation, focusing on reform in the agricultural
sector in Africa as a start. CAFOR will place commmunication at the heart of education and
youth development in Africa by:
1. Providing a continent-wide platform for exchanging information, experience, and
practices about new technologies and innovations involving youths, especially in
agriculture and other vocations, will help curb internal and external migration.
2. Advocating the importance of good communication practices among key
stakeholders.
3. Building capacity to stimulate robust public debate.
4. Promoting policy measures to create an enabling environment for young people
to engage in innovation in Africa. Such changes will include access to funding,
public access to ICT, skills development, and technology infrastructure.
5. Pooling and exchanging knowledge and experiences of successful practices
among experts in government ministries, CSOs, NGOs, the media, and
communities.
6. Translating ideas into action on the ground by testing technological innovations
and institutionalizing what works; and
7. Promoting relationships of trust and meaningful multi-stakeholder partnerships

among them.
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BEJuR VISION

The Vision of CAFOR is to place communication at the centre of education, focusing on

youth skills development and the labour market in Africa. CAFOR will become the Leading
African Centre of Excellence for Communication in Youth Skills Development and will be the
sustainable independent, continental reference and facilitating agency for excellent

communication practices in education for development.

This domain will include advocacy, capacity building, analysis, research, and documenting
best practices. CAFOR will mainly focus on the concept of work and training in those areas

that equip young people with exceptional skills to meet modern-day challenges.

nUR STRATEGIES

CAFOR seeks to achieve its objectives through a 6- pronged programme strategy with the

following strategic activities related to education and skills development for youths in Africa:

(i) Facilitating research; (ii) strengthening stakeholder mobilization and sensitization; (iii)
supporting capacity building initiatives; (iv) undertaking and strengthening advocacy and
lobbying; and (v) promoting partnership and networking (vi)Support skills development for
youths in emergency and post-conflict situations. The critical elements of these strategic
activities are explained below.
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STRATEGIC

FRAMEWORK

1. The Memorandum of Understanding
(MoU) with the Africa Union: CAFOR has signed
a strategic MOU with the AU at the beginning of
2019 for five years.

2. Policy and regulatory support: CAFOR
will provide technical, strategic and advocacy
support to establish a system to address the
regulatory environment on educational reforms
for youth to ensure more employability.

3. Setting up a continent-wide forum:
CAFOR will function as a broker of ideas and set
up a continent-wide platform for knowledge
sharing.

4. Multi-stakeholder partnerships:
CAFOR will assist by promoting such alliances
to work on:

a) Multidisciplinary model: Partnership
between academicians and researchers, and
between different universities, and between
various training institutions to develop better
curriculum and pedagogy methods.

b) PPP model: Partnership between
public and private institutions to provide better
access to facilities.

¢) A partnership between industries
and firms with educational institutions and
universities to map the demands and supply.

5. Donor collaboration: CAFOR will
prepare a sector strategic report covering
challenges, reforms undertaken, collaboration
needed, and best practices from different
countries and required funding.

6. Support to the African Union's Agenda
2063: CAFOR and its networks will work closely

with the various departments of the African
Union Commission to popularize Agenda 2063
at the regional and country levels and will
encourage the African Union to work with
African institutions such as the African
Development Bank (AfDB) and the African
(ACBF) to
strengthen scientific research and innovation

Capacity Building Foundation

through African networks of excellence.

7. Support in implementing key
continent-wide education strategy: CAFOR will
provide technical, financial and advocacy
support to implement the Continental
Education Strategy for Africa (CESA) and the
Continental Strategy for Technical and
Vocational Education and Training (TVET).



STRATEGIC

FRAMEWORK

9. Support to its members: CAFOR has a
strong network of 30 participating countries
with an additional 25 countries to be registered
by the end of 2021, thus covering all the 55
member states of the African Union.

CAFOR also has an extensive network of more
than 1800 members comprising the media. It
intends to disseminate all the initiatives to other
experts and professionals who work mainly in
the development sector.

Strategically, members of CAFOR can support
the implementation of various policies through
their active membership of the organization.

CAFOR also independently supports all its

members on multiple initiatives, including

policy, regulatory issues, capacity building,

advocacy, developing and communication

strategies to increase employment to the youth.

10. Support implementation of SDGs:
By implementing its strategy, CAFOR will
contribute to directly achieving the
SDG 4 - quality education and indirectly assist
in fulfilling other key SDGs, including:-

o0 SDG 1 - No Poverty,

0 SDG2 - Zero Hunger

0 SDG 3 — Good Health & Well Being
0 SDG 5 — Gender equality

(CESA Objective)

o0 SDG 8 - Decent work & Economic
Growth (another CESA objective)

0 SDG 10 — Reduced Inequality

10. Testing Technological Innovations:
CAFOR will promote new technological
innovations that will assist teachers and

students in exploring more research.









WIHAT MAKES
US DISTINCT

CAFOR was born out of several forums of reflections by ordinary African citizens who have

been successful in their various fields of competency nationally and internationally and
who felt that the continent had not moved well enough in the right direction to achieve
sustainable development when compared with places like South Korea, Singapore and
other countries in Asia and different continents which were at the same level of growth in
the 1960s when most African countries were attaining their independence.

The narrative advanced at the time centred around the demographic transition
happening in Africa. Advances in healthcare and well-being have led to increased life
expectancy and improvements in infant and child mortality rates.

The result is an interim period of rapid population growth, characterized as a
'youth bulge'. Despite the relatively rapid economic growth, inadequate job
creation for a 'youth bulge' of Africans with few skills relevant to the labour market and
an underperforming educational system has failed to prepare young people for existing
jobs.

Also, the significant gender discrepancy emerging as young women tend to enter
marriage early and withdraw from the labour force and focus on rearing a family was an
actual cause for concern. Overall, ordinary African citizens felt that Africa's widespread
youth unemployment threatens to undermine social and political stability and means that
young people are particularly vulnerable to radicalization.

What makes CAFOR distinct is that many ordinary African citizens felt that Africans must
address these issues. They must not leave donors and external partners alone to handle
them in their specific ways, as was usually the case.
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